‘ﬁ Program Enhancement Summary Form

HISTORIC
FRANKLIN
TENNESSEE

Department/Division: [41500 FINANCE |

One Time
Strategic Plan Future FY
Priority | Fund | FTE Title Compensation Benefits Operating Capital Total FY27 Alignment Costs Recurring Costs
New Contracts Organizational
1 110 1 L .
Specialist Position S 75,598 | $ 27,884 103,482 |Health S 103,482
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103,482 $ 103,482

Totals 75,598 S 27,884 S

FranklinForward Requested Allocations for the Upcoming Budget Year

'{O\-" A Safe, Clean Livable City $ -
Sustainable Growth & Economic Vitality $ -
Fiscally Sound $ -
Quality Life Experiences $ -
Organizational Health $ 103,482
Operational Excellence $ -

O1l3d a 0 ard AllocCa 0 s 103,482
Function Requested Amount
200
" Personnel S 103,482
;I Operations $ -

Capital (Vehicles,
L") i

Equipment, Buildings, etc.)

Total| $ 103,482




Program Enhancement Request Form - Personnel (PER-P)

Use this form to support your request for additional personnel and associated costs.

Budget Year: |FY2027 Intended Year: FY2027 Priority | 1| of I 1

HI1IS1TORIC

FRANEKLIN Department-Division: |41500 FINANCE |

TENNESSEE
FranklinForward Theme: |Organizationa| Health |

Title of Request: |New Contracts Specialist Position
Requested Funding

Account FY2027 Recurring

Description Costs Costs
Compensation
81110 REGULAR PAY $ 75,598 || S 75,598
Benefits
FICA/MEDI (7.65%) S 5783 || S 5,783
Pension (Current 7.44%) S 5,624 || S 5,624
Holiday (ves 108.28 for FY and 9 Month, No for ineligible, existing, or 6 Month) S 108 S 108
Supplemental Life (Existing Emp $0, New Emp FY $84, New Empl 9 Month $63,
New Empl 6 $42) S 84 $ 84
Basic (.001575/ AD&D .0003/ DISAB .00304) S 372 S 372

MED/DNT/V|S (Existing Emp. Reclass $0, New Emp. FY $15,912 , New Emp. 9
Month $11,934 , New Emp.6 Month $7,956) S 15,912 || S 15,912

Operating Expenses

Capital Expenses

Total Personnel Cost S 103,482 || S 103,482

Purpose (Description) and Service Implication (if the request is not funded)

We have identified a growing need within Finance, specifically related to Accounts Payable for Capital Projects. To address this, | would like to
repurpose the current Contracts Administrator position into a Contracts Payable Specialist role.

This position would focus on supporting capital projects across the entire City by helping track payments, retainage, reimbursements, and
contract ceilings. It would work closely with our Senior Accounts Payable Specialist to ensure the timeliness of payments, prevent contract
overspending, and support the prompt submission of reimbursement requests. Given the number and complexity of capital projects currently
underway, this role would provide project managers with much-needed financial support and oversight.

To clarify, this position would not be involved in contract negotiations or any legal-related functions. A law degree would not be required.
Instead, the ideal candidate should possess a finance degree, knowledge of governmental accounting, and relevant accounts payable
experience.
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