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Itis a bittersweet night at City Hall as we held the final meetings in the old 1970’s former shopping mall. Aldermen, staff, and
attendees signed a wall with a mural created by our own Parks employee Ignacio Basurto! We also signed one of our City seals
and Facilities manager Brad Wilson had the first set of Old City Hall bricks with plaques on them to give away. Special thanks to
Milissa Reierson and Joey Echeverria in Communications, and Kalyn and Kim in Admin for making the night special. New City
Hall coming soon!

Thank you to everyone who participated in Employee of the Quarter Program for the 4" Quarter of 2024. We received some
great nominations of employees who do outstanding work by demonstrating the City’s five core values within their daily work!
Congratulations to our 2024 Fourth Quarter winner:

Stephen Price, Communications Department

Stephen will be honored in a ceremony on February 11th.

We will continue accepting nominations for the 1%t Quarter of the Employee of the Quarter 2025 Program until March 31, 2025. You can submit paper
nominations by coming into the Human Resource Department within City Hall or via email by filling out the attached nomination form.
As areminder, the guidelines are as follows:
e Anyemployee can be nominated
e HRwill accept unlimited nominations during the nomination window for each quarter
¢ Nomination forms are attached and will also be available on Inside the City
Completed nomination forms can be emailed to nomination@franklintn.gov or by dropping off the form in the HR Office.

Thank you for all that you do! Let’s acknowledge and recognize those who are doing a great job at the City of Franklin! Questions? Please contact
Melody Reeves!

The Franklin
Fire
Department
hosted a 6-
Hour First
Responder
Peer
Support/
Chaplaincy
Training on
Thursday,
January 30th
at the Fire
Training
Center.
Forty-six




Peer Supporters from all over greater Nashville attended the course taught by Dr. Barry Young with Serving Heroes. This was a great
event that shows the City’s continued support of FFD’s growing Behavioral Health & Wellness Program.

The Franklin Police Department is proud to welcome six new police officers to the force. Officers Camy Barber, Taylor Britton,
Kyle Hartley, Jonathan Killebrew, Bill Montgomery, and Tyler Munford were sworn in by Police Chief Deb Faulkner during a
ceremony at police headquarters Thursday afternoon. Their friends and family were in attendance, along with many members of the
Franklin Police Department.

Camy Barber is a Williamson County native and a Brentwood High School graduate. Prior to her employment with the Franklin
Police Department, she spent four years as an officer with the Chattanooga Police Department.

Taylor Britton grew up in Alabama. In 2018, he became a certified police officer and worked for the Panama City Beach, Fla. Police Department
for four years.

Kyle Hartley is an Army veteran and spent time in the Tennessee National Guard. He retired from the military at the beginning of 2024. Hartley
previously worked for the Vanderbilt Police Department for 17 years.

Jonathan Killebrew was born and raised in Dickson. He was hired by the Franklin Police Department after spending two years with the Dickson
Police Department.

Bill Montgomery was born in Ohio but spent most of his adult life in Florida. He was in the United States Navy for four years and worked for the
Palm Bay, Fla. Police Department for three years.

Tyler Munford, a Las Vegas, Nev. native, is beginning his second stint with the Franklin Police Department. He is also a paramedic and was
recently employed by the Nashville Fire Department. Photo, from left to right: Officers Taylor Britton, Bill Montgomery, Camy Barber, Tyler
Munford, Jonathan Killebrew, and Kyle Hartley

Welcome to our new employee this week in the Parks Department!

Michelle Moore, Program Specialist, Parks Department - _ o I FRANKLIN
Michelle is from Hohenwald. She has two cats named Dobby and Harry. ' 4 ‘ E&:ﬁ:ﬁiﬁ:ﬁi‘i
Michelle enjoys hiking, going to concerts, rock climbing and reading. Michelle |

attended MTSU and previously worked for the National Park Service.
Welcome to the City!

REMINDERS: The Franklin Police Department is proud to support and participate in
the inaugural, Davis House Dash on Saturday, May 17 at Harlinsdale. All proceeds
from the 5K and 1 mile fun run benefit the Davis House Child Advocacy Center, a
Franklin nonprofit that provides trauma-informed care and education to children,
families, and our community, as they navigate through the world of abuse. To
learn more about the event, and to register, visit this link:
https://runsignup.com/Race/TN/Franklin/DavisHouseRace




We have rescheduled the mammography bus at City Hall to February 25th from 10:00am - 2:00pm. The bus will be at the 109 3™ Avenue location in the
Church Street parking lot. Below is important information to know, as well as the link to reserve your spot.

= Atoroverage of 40

= Not experiencing any problems (pain, lumps, etc.)

= Not diagnosed with breast cancer in the past 3 years

= Not being followed by a physician for breast problems

= Not preghant

= Not breast feeding

= Have not had a mammogram screening in the past year. (Rolling year, not calendar year.)
This is open to employees and spouses covered under the City’s medical insurance plan.
https://sth-ascensionhealth.inquicker.com/saint-thomas-medical-partners-mobile-mammography-
10/discharge/schedule/calendar/50451?appointmentTypes=268&type=facility&service=mammography&nowContext=false

Today is the final day for the annual Sick Conversion Program! As a reminder, employees can convert up to two working days of sick leave to two
working days of personal leave to be used during the following calendar year. The criteria for this program.
Criteria

- Must be a full-time employee

- Mustrequest the conversion during the open window of 1/1/25-1/31/25

- Must have a minimum of 240 hours of available sick leave as of 1/1/25

o Fire shift personnel: Minimum of 324 hours of available sick leave as of 1/1/25

The window for requests will be open until end of business today, 1/31/25 and the conversion of sick time to personal time will be reflected in UKG by
February 10, 2025. This program is voluntary and the conversion of sick leave to personal leave is not automatic. You must request this
conversion if you would like to participate. Please email sickconversion@franklintn.gov to request your conversion. You will receive confirmation from
the HR team with approval status once the window closes for requests.

That’s it for this week’s E-Brief. Thanks for all you do!
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This message has been prepared on resources owned by the City of Franklin, Tennessee. It is subject to the City’s Policy for the Use of Computers, Internet and Email. Messages that are received or
created by any City staff member may be a public record subject to Tennessee Open Records Act, T.C.A. §10-7-503, et seq., and the rules of the Open Records Commission. DO NOT COPY OR
FORWARD TO UNAUTHORIZED PERSONS. This message may contain confidential information and is intended only for the use of the specific individual(s) to which it is addressed. If you are not
an intended recipient of this message, you are hereby notified that any unauthorized use, dissemination or copying of this email or any information it contains is strictly prohibited. If you have
received this message in error, please delete it and immediately notify the sender by reply email. Unless expressly stated, this email does not constitute an agreement to conduct transactions by

electronic means and does not create a binding contract or enforceable obligation.



