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Angelica Almaraz

From: Eric Stuckey
Sent: Friday, January 17, 2025 3:33 PM
To: COF Everyone
Subject: E-Brief - 1/17/25
Attachments: Mammogram Bus Flyer 2025.pdf; 2025 Holiday Schedule.pdf

 
 
Friday, January 17, 2025  
 
Moving conƟnued this week to our new interim City Hall campus. This week Billing and Licensing began customer service in their new building in the White 
House. Human Resources and Finance got moved into the AdministraƟon Building and the rest of us should be moved by the end of the week. Great job to 
Assistant City Administrator Vernon Gerth, IT, FaciliƟes, and all the transiƟon team for making this move go so well! 
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CongratulaƟons to Franklin Fire Lieutenant-Paramedic DusƟn Anderson for earning the Fire Officer designaƟon from the 
Commission on Professional CredenƟaling, part of the Center for Public Safety Excellence. This honor recognizes 
excellence in experience, educaƟon, professional development, community involvement, and more. We’re proud to have 
leaders like Lt.-P Anderson bringing the highest level of service to the FFD and our community! 
 
 
We have an internal thank you note from the Fire BaƩalion Chief Joe Polenzani to the Streets Department! 
 
Please pass on my thanks to Streets for their outstanding work all day and overnight on Friday. The City’s plows were a 
constant sight everywhere we went, and they made a measurable difference in our ability to respond to calls. They also did 
an excellent job of keeping the staƟon ramps cleared throughout our enƟre shiŌ. Friday’s weather event would have been 
an enƟrely different experience without their support. Regards—Joe  
 
Welcome to our new City team members this week! 
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Brandon Jose John 
 
 
Brandon Maisey. Firefighter, Fire Department 
Brandon is from San Diego. He is married with two children, one boy and one girl. Brandon enjoys spending Ɵme with the family, camping, hiking and aƩending 
church. Brandon previously worked for Orange County Fire Authority. 
 
Jose Periut, Jr. Firefighter, Fire Department 
Jose is from Nashville. He is married with two boys, ages five and eight. Jose enjoys spending Ɵme with family and his favorite team is the Tennessee Titans. Jose 
previously worked for the Columbia Fire Department for 15 years. 
 
John Herald. Wastewater Equipment Technician. Water Management Department 
John is from Augusta, Wisconsin. John is married and has four children and 10 grandchildren! John enjoys hunƟng, fishing, and spending Ɵme with family. John 
previously worked for the City of Augusta for 12 years. 
 
 
Reminders from the Human Resource Department 
 
Please see the 2025 Holiday Schedule aƩached! 
 
We are so excited to have the mammography bus at City Hall on January 22nd from 10:00am – 2:00pm. The bus will be at the 109 3rd Avenue locaƟon in the 
Church Street parking lot. Below is important informaƟon to know, as well as the link to reserve your spot.  
 At or over age of 40 
 Not experiencing any problems (pain, lumps, etc.) 
 Not diagnosed with breast cancer in the past 3 years 
 Not being followed by a physician for breast problems 



4

 Not pregnant 
 Not breast feeding  
 Have not had a mammogram screening in the past year. (Rolling year, not calendar year.) 

This is open to employees and spouses covered under the City’s medical insurance plan.  
hƩps://sth-ascensionhealth.inquicker.com/saint-thomas-medical-partners-mobile-mammography-
10/discharge/schedule/calendar/50451?appointmentTypes=268&type=facility&service=mammography&nowContext=false 
 
We're excited to announce the Nectar Training Video for all employees! Learn how to effecƟvely recognize others and redeem meaningful rewards in this 
quick, informaƟve guide that will help you quickly master the plaƞorm and start trading recogniƟon today in under 15 minutes! 
The video is available in Vector under self-assign and in Human Resource’s shared documents on Inside the City. Watch the video now and start using Nectar to 
recognize greatness! 
-- 
The annual Sick Conversion Program is now open opening for employee requests! As a reminder, employees can convert up to two working days of sick leave to 
two working days of personal leave to be used during the following calendar year. The criteria for this program.  
Criteria 

- Must be a full-Ɵme employee 
- Must request the conversion during the open window of 1/1/25-1/31/25 
- Must have a minimum of 240 hours of available sick leave as of 1/1/25 

o Fire shiŌ personnel: Minimum of 324 hours of available sick leave as of 1/1/25  
The window for requests will be open from 1/1/25-1/31/25 and the conversion of sick Ɵme to personal Ɵme will be reflected in UKG by February 10, 2025. This 
program is voluntary and the conversion of sick leave to personal leave is not automaƟc. You must request this conversion if you would like to parƟcipate. 
Please email sickconversion@franklintn.gov to request your conversion. You will receive confirmaƟon from the HR team with approval status once the window 
closes for requests.  
 
That’s it for this week’s E-Brief. Thanks for all you do! 
 
 

 
Website: www.franklintn.gov 
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This message has been prepared on resources owned by the City of Franklin, Tennessee. It is subject to the City’s Policy for the Use of Computers, Internet and Email. Messages that are received or 
created by any City staff member may be a public record subject to Tennessee Open Records Act, T.C.A. §10-7-503, et seq., and the rules of the Open Records Commission. DO NOT COPY OR 
FORWARD TO UNAUTHORIZED PERSONS. This message may contain confidential information and is intended only for the use of the specific individual(s) to which it is addressed. If you are not 
an intended recipient of this message, you are hereby notified that any unauthorized use, dissemination or copying of this email or any information it contains is strictly prohibited. If you have 
received this message in error, please delete it and immediately notify the sender by reply email. Unless expressly stated, this email does not constitute an agreement to conduct transactions by 
electronic means and does not create a binding contract or enforceable obligation.  

 


